
 

The North East London Teaching School Hub Newsletter (Edition 1) 

Welcome to the first newsletter from the North East London Teaching School Hub!  As the lead school, WSFG is proud 
to work collaboratively across Haringey, Redbridge and Waltham Forest.  We are excited by the range of experience, 
expertise and talent across our 239 schools and the prospect of working together to connect schools, facilitate 
networks and build a strong community of practitioners.  We are united by our desire to act as agents of social 
change, improving the life chances of all young people, especially the most disadvantaged.  
We will release a fortnightly newsletter which will help to keep you up-to-date with our latest Hub news, events and 
opportunities. This fortnight’s edition focuses on:  

• Teaching School Hub key facts  

• Meet the Team 

• News and events  

 

 

 

 

 

What is a Teaching School Hub? 

The DfE has allocated 87 schools as ‘teaching school hubs’ – centres of excellence that can each be single points 

of contact within their own defined local areas. This makes it easier for schools to know where to go for quality-

assured support.  With large numbers of teachers in the early stages of their careers, they will benefit from 

better support and training through local hubs. 

Hubs will:  

• Work across boroughs to offer a consistently high standard of education for all 

• Systematically share best practice across a range of phases and areas 

• Create a meaningful local offer which meets the needs of all participating schools. 

• Deliver the full range of training in all career phases: Initial Teacher Training / Early Career Framework/ 

National Professional Qualifications / HT and Executive Head qualifications / other CPD 

• Work as or with Appropriate Bodies 

What is the vision for the North East London Teaching School Hub? 

Our ambition is to ensure that every child has a great teacher who inspires and unlocks their potential.   

We aim to achieve this by providing exemplary training and development, for leaders and practitioners which 

meets the needs of all schools in our area, so that every child has access to the highest quality education and 

develops a desire for lifelong learning. 

 
What can we offer you? 

Hubs will offer training across the following areas, 

creating a ‘golden thread’ of development throughout 

the career pathway of teachers: 

• Initial Teacher Training 

• Early Career Framework 

• NPQ Leadership qualifications 

• CPD: courses which are developed by the Hub in 

response to local need 

 

What do you need to do now to get involved? 

• ECF: If you have Early Career Teachers (NQTs) starting 
in September, and you would like places on our fully-

funded Full Induction Programme, delivered in 

conjunction with UCL / IOE, please contact 

NELTSHadmin@wsfg.waltham.sch.uk and let us know the 
numbers of ECTs and numbers of mentors 

• Let us know if you are interested in being a facilitator who 

can lead ECT mentor training 

• Let us know if you are interested in being a facilitator who 

can lead training and development sessions for ECTs 

• Let us know if you are interested in being a facilitator for 

the NPQ leadership qualifications  

See below for more details! 

 



 

Meet the Team  

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

As Headteacher of Walthamstow School for Girls, I am the Strategic Lead for the Teaching School Hub.  I was 

appointed as Headteacher last September, began the role in January and was delighted to learn that we had been 

designated as a Hub in February.   As Strategic Lead, this is a unique opportunity to build on the exceptional 

practice across our Hub area, to connect schools, facilitate networks and to ensure that everything we do has a 

demonstrable impact on the lives of young people. 

I began my career as an English teacher, progressing to Head of English and then worked as a senior leader in a 

number of schools in North and East London.  My most recent post was as Co-Headteacher at Little Ilford 

School, an outstanding school in Newham, where I had previously been Deputy Head, responsible for Teaching, 

Learning and CPD.   

Staff training and development has been a key part of all my senior leadership roles.  This has included being a 

PCM, an NPQSL facilitator, a specialist trainer for Literacy and EAL and in sharing best practice nationally with 

organisations such as SSAT, WomenEd and CUREE.  The best training and development is always sustainable and 

impact-driven, using systems which directly measure the impact on student learning. 

I know from my own experience that education is life-changing and if we can harness its inspirational power, 

through effective training and development, we can dramatically change society for the better.   Given the 

commitment of the schools, teachers and leaders in our Hub area already, I am confident that we can work 

collaboratively to achieve our vision. 

 

Helen Marriott 

Headteacher, Walthamstow School for Girls 

Strategic Lead for North East London Teaching School Hub 

 

Chris D’Netto 

 

Associate Assistant Headteacher, Seven Kings 

 

ITT Hub Coordinator, Seven Kings Learning Partnership  

 

ECF Project Manager for North East London Teaching 

Hub 

 

I am currently the ITT Coordinator for the Seven Kings Learning Partnership and am responsible for coordinating 

the Teaching School ITT programme, both for recruiting School Direct Trainees and informing schools of funding 

streams attached to this. I also lead on the Alliance programme for supporting and developing ITT practice for 

trainees which runs alongside the work I do leading on managing the PGCE students’ programme within Seven 

Kings itself.  I have 15 years of experience in ITT and with NQTs working with both primary and secondary 

schools and I have worked with various institutions across London including the IOE, UCL, Kings College UEL 

amongst others. I have developed, and annually run, mentor training sessions for teachers supporting both NQTs 

and ITT trainees.  

  
 
I have recently been appointed as the Named Person for Redbridge to begin in September and I am excited to be 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

I avidly believe in school collaboration and as part of this I have introduced two highly successful Cross Alliance 

NQT Programmes for both Primary and Secondary NQTs which regularly have more than 40 NQTs taking part 

on a yearly basis.   I have also introduced a successful Cross Alliance ITT programme with each phase regularly 

supporting over 40 trainees.  

 

I am an SLE and have successfully supported mathematics departments across several boroughs with their 

learning and teaching, leadership and in supporting staff to improve their practice, as well as running the THEP 

Maths Hub.  

 
I have recently been appointed as the Named Person for Redbridge to begin in September and I am excited to be 

working on the introduction of the Early Career Framework with the North East London Teaching School Hub 

for September. 

 
 
 Seet-Ying Fan 

 

Assessment Lead, Gearies Primary School 

 

Teaching School Manager, GHPTA 

 

ECF Project Manager for North East Teaching School 

Hub 

 

I am working as the Assessment Lead at Gearies Primary School and I am also the manager of the Gants Hill 

Partnership Teaching Alliance (GHPTA).  After a rigorous process, I was appointed as Specialist Leader in 

Education (SLE) for the GHPTA. Through this role, I have been asked to help support the maths curriculum in 

many schools  

 

As the Teaching School Manager, I have organised, sourced keynote speakers and led multiple Maths and English 

forums to meet the needs of the wider teaching community. I focused on the current issues in education such as 

Subject Focus Deep Dives. This equipped the Middle Leaders in the borough to develop their leadership skills in 

order to have the confidence to present the standards of their subject during a deep dive. To help support this 

initiative, I worked collaboratively with both the Maths and English Hub to share best practise and create 

networks to help support best practise in all schools in a range of different contexts.     

 

In response to the new Ofsted framework, I worked, and continue to do so, with the Redbridge Educational 

Partnership (REP) to create three bespoke CPD courses for subject leads. The courses were designed to ensure 

that the subject leads have the subject knowledge to design their curriculum so that it meets the needs of their 

children in their schools. This project not only develops the subject knowledge of the subject leads but enhances 

the profile of SLEs and their expertise. SLEs have a vast knowledge and they are a valuable resource which should 

be utilised.  

 

I am currently now working with the North London Teaching School Hub as an ECF Project Manager.  I would 

like to work closely with all schools across Haringey, Waltham Forest and Redbridge to ensure the smooth 

implementation of the new Early Career Framework to help support our Early Career Teachers.  

 
Nicole Ranson 

Assistant Headteacher, Seven Kings 

 

Director of Seven Kings Learning Partnership   

 

NPQ Project Manager for North East London Teaching 

School Hub 

 

I am excited to be working as one of the project managers for the North East London Teaching School Hub, 

focusing initially on co-leading the launch of the new National Professional Qualifications in collaboration with 

UCL and then developing a CPD offer for the Hub regions, utilising the expertise of a wide range of practitioners 

in all of our schools, to ensure the best possible education for all of our children across North East London. 

 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

Florence Fineberg 

Assistant Headteacher, Fortismere 

 

NPQ Lead, New River Teaching School Alliance 

 

NPQ Project Manager for North East London Teaching 

School Hub 

 

I am currently the Director of the Seven Kings Learning Partnership (formerly the Seven Kings Teaching School 

Alliance) focusing on both the strategic leadership and delivery of CPD programmes and collaborative work 

between the 21 schools in the Alliance. I have been privileged to support practitioners in various different 

capacities as AST, a Lead Practitioner and currently as an SLE; with over 15 years of experience of supporting and 

developing teachers and leaders in primary, secondary, all-through and special schools at all stages of their 

careers. I am also a leadership coach and I am currently completing the ILM Level 7 in Executive Coaching and 

Mentoring and I coach a variety of middle and senior leaders and headteachers in the Seven Kings Learning 

Partnership and working with Tower Hamlets Education Partnership. 

I am an enthusiastic believer in the power of collaboration and am very excited about the work of the Hub in 

getting even more schools working together across our three boroughs, to ensure the best education and life 

chances possible for all of the children in our schools.  

 

I am very pleased to be able to introduce myself as the current NPQs co-lead for the North East London 

Teaching School Hub. As a practising school leader and NPQ lead within the New River Teaching School Alliance 

for several years, I have gained extensive experience in the delivery of these exciting programmes.  

It has been a privilege to witness first-hand how the NPQs, as a set of prestigious and widely recognised 

professional qualifications, have been instrumental in supporting the professional development of teachers and 

school leaders across primary, secondary and special schools. I am thrilled to have contributed to the 

development of more than ninety colleagues over the years, with a large number of them moving on to positions 

in middle and senior leadership.  

I am delighted to now be in a position to support the development of these programmes for our new Teaching 

School Hub in North East London and look forward to be part of the continuous ‘golden thread’ of teacher and 

leader training and development, hoping to create inspiring career pathways for future leaders, enabling them in 

turn to support every child getting the best possible start in life 

SAVE THE DATE 

The North East London Teaching School Hub Launch 

(online event) 

21st June 2021 

2pm – 4pm 

 



 

     

EARLY CAREER FRAMEWORK  

We are very excited to be preparing for the launch of the new Early 

Career Framework (ECF) in collaborative partnership with UCL. The 
programme is built on a consistent, evidence informed understanding of 
what works and are delivered by experienced leaders from across the 
school system, ensuring that our schools Early Career Teachers (ECT) 

have the knowledge, skills and experience they need. 
 
What is it? 
The DfE’s new ECF underpins an entitlement to a fully-funded, two-year 

package of structured training and support for ECTs linked to the best 
available research evidence. The package of training/support will 
ensure new teachers have dedicated time set aside to focus on their 

development. The vision is for the ECF to build on high-quality Initial 
Teacher Training (ITT) and become the cornerstone of a successful 
career in teaching.  
 

In order to ensure congruence with the 8 Teachers’ Standards, the 

content of the framework is presented in 8 sections: Behaviour 
Management (S1 & 7), Pedagogy (S2, 4 & 5), Curriculum, Assessment 
and Professional Behaviours (S3, 6, 8).  
 

While the ECF is presented around the Teachers’ Standards for clarity, 
the ECF is not, and should not be used, as an assessment framework. 
ECTs will not be expected to collect evidence against the ECF, and they 
will continue to be assessed against the Teachers’ Standards only.  

 
Making a choice 
There are three main paths to choose from:  

 

Full Induction 
Programme (FIP) 

Core Indcution 
Programme (CIP) 

Own  Programme 

Use a training provider 
through the Teaching 
School Hub to support 
meeting the  

new statutory 
induction requirements  

Deliver my induction 
programme in my 
own school using 
high quality 

materials  
and resources , 
accredited by the DfE  

Design my own 
two year  
induction 
programme 

based  
on the Early 
Career  
Framework 

 
National rollout will begin in September 2021. This will affect early 
career teachers who will start their induction from September 2021. 

 
 

Transforming the support 

and development offer for 

teachers at the start of their 

career 

The Early Career 

Framework builds on Initial 

Teacher Training and 

provides a platform for 

future development 

For more information about the 

ECF or to download a copy of 
UCL ECF flyer please see the 
website:  
 

https://www.wsfg.waltham.sch.
uk/page/?title=Early+Career
+Framework+%28ECF%29&pi

d=2333   

If you already have 
experience in delivering 
training for ECTs or would like 

to join the ECT Team, please 
get in touch.  
 
Seet Ying Fan 

sfan1.317@lgflmail.org 
 
Chris D’Netto  
c.dnetto@sevenkings.school 

Want to get involved?   
 
Please complete this Form to 
find out more about how you 
could get involved with 
supporting the delivery of the 
ECF in your area and if you 
would like to express your 
interest in signing to the 
NELTSH’s programme. 

mailto:sfan1.317@lgflmail.org
https://docs.google.com/forms/d/1dqtZRh8Hp0v7vG3m9Tdz9zWD6i1hrQQB7ADDmebbN0k/viewform?ts=609e5477&edit_requested=true


  

 

NATIONAL PROFESSIONAL 

QUALIFICATIONS 

 

Building on the success of the existing NPQ programmes, there are now brand new specialist NPQs which open up 

great opportunities for leadership development for those who want to enhance their repertoire in specific areas: 

NPQ for Leading Teaching: is designed for teachers who have, or are aspiring to have, responsibilities for  
leading teaching in a subject, year group, key stage or phase.  

NPQ for Leading Teacher Development: is designed for teachers who have, or are aspiring to have,  
responsibilities for leading the development of other teachers in their school. They may have responsibilities for 
the development of all teachers across a school, specifically trainees or teachers who are in the early stages of their 
career.  

NPQ for Leading Behaviour and Culture: is designed for teachers who have, or are aspiring to have,  
responsibilities for leading behaviour and/or supporting pupil wellbeing in their school. 

In addition to these specialist NPQ programmes, the Hub will also be delivering the 

NPQ Senior Leader (NPQSL) - designed for school leaders who are, or are aspiring to be, a senior leader with 
cross-school responsibilities. This is a fantastic programme of leadership development; empowering leaders to learn, 
hone and reflect on the leadership skills necessary for inspirational senior leadership. 

Feedback from leaders who have undertaken the NPQSL: 

 

 

 

Want to get involved? 

● Please complete this Form to find out more about how you could get involved with supporting the delivery 
of the NPQs in your area or if you or your colleagues would like to join one of the cohorts in the Autumn 
term. 

● If you already have experience in delivering the NPQs or would like to get involved in supporting the 
delivery of one of these exciting programmes for the North East London Teaching School Hub, please get in 
touch: 
Florence Fineberg: FFineberg@fortismere.org.uk 

Nicole Ranson: n.ranson@sevenkings.school 

‘The programme became a 
direct support and motivator 
to my daily experience as a 
senior leader acting as a clear 
catalyst in the impact of my 
work as much as my personal 
professional development.’ 

‘It was a really positive experience as the 
facilitators were all in senior leadership 
positions themselves and were able to discuss 
the theoretical aspects of the course from the 
standpoint of experiencing them.  I enjoyed the 
networking aspect of the course as well, 
learning from peers from a range of different 
schools who brought their varying experiences 
to the course.’    

We are very excited to be preparing 

for the launch of the new National 

Professional Qualifications in 

collaborative partnership with UCL. 

The programmes are built on a 

consistent, evidence informed 

understanding of what works and are 

delivered by experienced leaders 

from across the school system, 

ensuring that our schools leaders 

have the knowledge, skills and 

experience they need. 

 

https://docs.google.com/forms/d/e/1FAIpQLSdIv_gHfHhovUHHOxzLnPNWfbrzoOzn-ZgnavSbdQYp5W1NDg/viewform?usp=sf_link
mailto:FFineberg@fortismere.org.uk
mailto:n.ranson@sevenkings.school
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